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Third-Year Graduate Degree Program Review

Program:

Criminal Justice Administration (CJA-MA)
Year Approved:
2006
The Graduate School and the USF Tampa Graduate Council would like to ask you to complete this brief survey of your Graduate Program.  This one-time survey, given to all recently approved graduate programs, will provide information about the program’s standing and offers opportunities to showcase program’s accomplishments in the first few years. Currently, no other mechanism is available to collect this type of information. The Graduate Council will prepare a brief report based on the survey, which will be circulated back to you and kept on file in the Graduate School. Thank you in advance for your assistance with this important project!
PART I: Program Metrics (pre-populated by Graduate School)

(Optional comments regarding these numbers may be separately attached.)

	Enrollment Statistics
	Current Year 

(2012/2013)
	2011/2012
	2010/2011
	2009/2010

	 
	 
	 
	 
	 

	Applied (SIF)
	73
	78
	68
	71

	Admitted (SIF)
	28
	27
	30
	32

	Enrolled (SIF)
	24
	26
	23
	28

	Degrees Awarded (SIF)*
	*
	24
	21
	27

	Time to Degree (if applicable) 

(info center mean)
	*
	1.35
	1.38
	1.42

	Total program enrollment (SIF)
	119
	120
	108
	137

	% students registered full time (SIF)
	24
	23
	21
	35

	Graduate SCH (SIF) 
	785
	793
	713
	825

	Number of graduate faculty** 
(PROFESSOR, ASSOCIATE PROFESSOR, ASSISTANT PROFESSOR)
	 7
	 7
	 7
	7 

	
	
	
	
	

	Student: Faculty Ratio 
(students per faculty)***
	1:3.42
	1:3.71
	1:3.29
	1:4


* Degrees not yet awarded for spring 2013
**Information not available on Info-center.  Please provide a total number and then please attach a list of names, level (Full, Assoc., etc.), and research areas of these faculty

***Information not available on Info-center.  Please provide.

Please see attached list of MACJA Faculty.
  

Part II: Annual Student Success Metrics (populated by the Program)

(Optional comments regarding these numbers may be separately attached.)

	
	Current Year 

(2011/2012)
	2010/2011
	2009/2010
	2008/2009

	Professional Presentations by Students
	NA
	NA
	NA
	NA

	Student Publications/Creative Works
	NA
	NA
	NA
	NA

	Student Funding and Scholarships 

(including internal awards)
	NA
	NA
	NA
	NA

	Other
	See note #2*
	#2*
	#2*
	#2*


* The MACJA students are required to write a problem solving proposal pertinent to their own Criminal Justice Agency as their Capstone Project. Over the last three graduating cohorts numerous students expected to have their Capstone Projects adopted by their agencies. 
Part III: Program Narrative

In a few sentences:
1. Note any programmatic changes since original approval or last review and why the changes were made (i.e. changes to degree requirements, courses, qualifying exams, theses etc).
There have been no major program changes since 2006. Several courses have been slightly modified to allow some “electronic” class sessions. Minor changes have been made based on student exit surveys. 
2. Discuss diversity in your program and you are actively involved in promoting this initiative. 
We maintain an active recruiting relationship with dozens of Federal, State, and Local Criminal Justice agencies. Approximately half of our students are referred by current or former MACJA students. The demographics of the students past of currently enrolled in the program are as follows: Age range 22-57, Avg. Age 34, 47% Male, 53% Female, 74% White, 18% Black, 6% Hispanic, 1% Native American, 1% other. 
3. Discuss student "creative works" (publications per student, etc.) captured in Part II above.
As stated above, the MACJA students are required to write a problem solving proposal pertinent to their own Criminal Justice Agency as their Capstone Project. Over the last three graduating cohorts numerous students expected to have their Capstone Projects adopted by their agencies.
4. Discuss placement of your recent graduates (e.g., types of employment, admittance to other degree programs).
Although the MACJA degree is considered a terminal degree, at least five graduates have gone on to pursue doctorates or law degrees. A list of MACJA graduates who have been promoted is attached.
 
5. Identify qualities/metrics of applicants who prove to be successful in your program (e.g,, REU experience, experience specific to your discipline, GRE performance).
It has been our experience that almost ninety percent of the students accepted in the MACJA program complete the degree within five semesters. As all of the students are adult learners who have positions in the criminal justice field this success may be a reflection of their focus and time management skills. It is no coincidence that the students who are promoted in their agencies or the few that have pursued advanced degrees also excel in the MACJA program. 
Comment succinctly on the following (e.g., 200 words max). 
Based on the data in Part I, discuss current enrollment trends, graduation rates, time to graduation, and retention.  Provide details on how the program is addressing each of these areas and will correct any deficiencies (i.e. low number of applicants, loss of students etc.) 
The MACJA program is designed for potential students who are currently working in the criminal justice field.  Scheduled for the convenience of these working professionals, classes are taught on Saturdays and are offered throughout the academic year. Enrollment trends for the MACJA program have been very consistent since its inception in 2006. We actively recruit new students year round and have points of contact in all major criminal Justice agencies in the Tampa Bay Area. Current and former MACJA students assist greatly in this process. Our overall graduation rate for the 6 cohorts that have graduated is approximately ninety percent. About five students have not graduated within the five semester curriculum. These have been due to jobs, personal events, or military deployments. All have returned to graduate with a later cohort. Through the first six cohorts we count seven who did not finish the degree. However, three of those seven students went on to work for federal positions out of state. 

At the end of each cohort we conduct a formal exit survey. A summary of cohorts’ 1-6 responses is attached for review.
 We also ask a series of open-ended questions. We review these data and attempt to make adjustments as necessary and practical. 
Identify three programs that are considered to be peers.  
1. Arizona State University (Master’s degree for those in the field)
2. Florida State University (Master’s degree for working professionals)
3. Sam Houston University (Weekend Master’s degree)
Describe how the Program aligns with the strategic goals of USF.


We believe the MACJA program supports student success, progression, retention, graduation, and placement/promotion in the field. The program also generates a significant number of graduate student credit hours for our overall graduate program. 
What are three program goals to be accomplished in the next 5 years?

1. Continue to recruit and retain the best possible Criminal Justice professionals as MACJA students. 
2. Make appropriate program modifications based on student feedback and university strategic goals. 
3. Assist students in improving their problem solving skills to enhance their capstone projects and improve their career advancement. 
Anything else you’d like to share?

Please see the additional attachments. One attachment identifies a dozen MACJA graduates who have either been promoted or elected into leadership positions in the Criminal Justice field.2 The second is a page from the Criminology Annual News Letter which highlights the MACJA program
.  Finally is a list of agencies represented by current and prior students of the MACJA program.

� MACJA FACULTY


Blount, William R. (Ph.D., George Peabody College for Teachers, 1969) Professor Emeritus


Evaluation research; Substance abuse; Treatment programs; Consensual crime


Bromley, Max L. (Ed.D., Nova University, 1992) Program Director/Associate Professor 


Campus crime and policing; Community policing; Crime prevention: Police administration


Former Assistant Chief USF Police Department


Christy, Annette (Ph.D., Saint Louis University, 1998) Associate Professor Mental Health Law and Policy at the de la Parte Florida Mental Health Institute (FMHI), College of Behavioral and Community Sciences, University of South Florida


Civil commitment policy and research


Interaction of mental health and justice systems


Guardianship policy and research, specifically as it relates to persons with mental illnesses


Fridell, Lorie (Ph.D., University of California, Irvine, 1985) Graduate Director, Associate Professor


Police use of force; violence against police; racially biased policing


Former Director of Research at Police Executive Research Forum 


Hawkins, Carl (D.P.A., Nova Southeastern University) Adjunct Faculty


Police Executive Research Forum consultant


Former Colonel H.C.S.O.


Jreisat, Jamil (Ph.D., University of Pittsburgh, 1968) Professor – Public Administration


Administrative reform, public budgeting, performance measurement, comparative and development administration


Lee, Robert E. (D.P.A., Nova Southeastern University, 2000) Adjunct Faculty and Faculty member at Florida State University


Former City Manager


Palacios, Wilson R. (Ph.D., University of Miami, Sociology, 1996) Associate Professor


Qualitative Research Methods; Drug Cultures, Race and Ethnicity, and Violence


Sewell, James (Ph.D., Florida State University) Adjunct Faculty


Former Assistant Commissioner Florida Department of Law Enforcement














� Recent Examples of MACJA Graduates Promoted or Elected to Leadership Positions


Rick Ramirez promoted to Special Agent in charge with Florida Department of Law Enforcement Tampa Regional Office. He was also elected to the Criminology Department’s Wall of Fame. 


Rob Vincent elected President of the Tampa Bay Area Chiefs of Police Association as well as Chairman of the Pinellas Police Standards Council.


Daniel Beasley promoted to supervisor in Federal Probation.


Jennifer Banfield promoted to Federal Air Marshal.


Brenda Biandudi promoted to Lieutenant in the Pinellas County Sherriff’s Office.  


Mike Pridemore promoted to Captain in the Temple Terrace Police Department.


Sankar Montoute promoted to Major in the Hillsborough County Sherriff’s Office.


Nick Bridenback promoted to DUI Court Program Manager in Bradenton, Florida.


David Caldas promoted to Deputy Director Bay Area Youth Services.


Dave Romine elected to the Board of Directors Tampa Bay Area Chiefs of Police Association after serving for a year as the Association’s president.


Lee Bercaw promoted to Captain in the Tamp Police Department. 


Shelly Tomlinson promoted to the Circuit 13 Operations Manager for the Florida Department of Corrections. 





� MACJA EXIT SURVEY DATA COHORTS I – VI 


Frequency Tables- All questions had five response options: strongly agree, agree, disagree, strongly disagree, and neutral. Only those responses that were chosen are indicated in each table.


Enjoyed program�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Disagree�
1�
.8�
.8�
.8�
�
�
Agree�
15�
12.0�
12.0�
12.8�
�
�
Strongly Agree�
109�
87.2�
87.2�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Would recommend�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Disagree�
1�
.8�
.8�
.8�
�
�
Agree�
8�
6.4�
6.4�
7.2�
�
�
Strongly Agree�
116�
92.8�
92.8�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�









Beneficial in advancing career�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Neutral�
19�
15.2�
15.2�
15.2�
�
�
Disagree�
3�
2.4�
2.4�
17.6�
�
�
Agree�
30�
24.0�
24.0�
41.6�
�
�
Strongly Agree�
73�
58.4�
58.4�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Professors helpful�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Disagree�
2�
1.6�
1.6�
1.6�
�
�
Agree�
22�
17.6�
17.6�
19.2�
�
�
Strongly Agree�
101�
80.8�
80.8�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Clear program objectives�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Disagree�
1�
.8�
.8�
.8�
�
�
Agree�
19�
15.2�
15.2�
16.0�
�
�
Strongly Agree�
105�
84.0�
84.0�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Relevant course material�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Neutral�
1�
.8�
.8�
.8�
�
�
Agree�
30�
24.0�
24.0�
24.8�
�
�
Strongly Agree�
94�
75.2�
75.2�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�





















Enhanced problem solving abilities�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Neutral�
1�
.8�
.8�
.8�
�
�
Agree�
29�
23.2�
23.2�
24.0�
�
�
Strongly Agree�
95�
76.0�
76.0�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Taught to analyze and design problems�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Neutral�
2�
1.6�
1.6�
1.6�
�
�
Agree�
20�
16.0�
16.0�
17.6�
�
�
Strongly Agree�
103�
82.4�
82.4�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Able to apply knowledge to career�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Neutral�
4�
3.2�
3.2�
3.2�
�
�
Strongly Disagree�
1�
.8�
.8�
4.0�
�
�
Disagree�
1�
.8�
.8�
4.8�
�
�
Agree�
22�
17.6�
17.6�
22.4�
�
�
Strongly Agree�
97�
77.6�
77.6�
100.0�
�
�
Total�
125�
100.0�
100.0�
�
�
Increased management skills�
�
�
Frequency�
Percent�
Valid Percent�
Cumulative Percent�
�
Valid�
Neutral�
1�
.8�
.8�
.8�
�
�
Disagree�
1�
.8�
.8�
1.6�
�
�
Agree�
19�
15.2�
15.3�
16.9�
�
�
Strongly Agree�
103�
82.4�
83.1�
100.0�
�
�
Total�
124�
99.2�
100.0�
�
�
Missing�
9.00�
1�
.8�
�
�
�
Total�
125�
100.0�
�
�
�



� Page from the Criminology Annual News Letter �








� �
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The Master of Arts in Criminal Justice Administration (MACJA) is a specialized program of study
specifically designed for practitioners with an emphasis on administration and management within the
criminal justice system. The program s a highly concentrated and structured course of study taught on
Saturdays over five consecutive semesters. Since 2006, 134 students have graduated from the program. These
students represent 50 different eriminal justice agencies located throughout the Tampa Bay area. A “Capstone

Project” is developed over the five semesters of coursework. It s designed to propose a solution to a problem in
the student’s current

Masters in Criminal Justice
Administration Program (MACJA)
Highlights:

A cohortmodel weekend program developed.
epecifically fo criminal jusice professionals completed.
n5 consecutive semesters.

‘The primary goal of the program s o develop
problem.solving skills i criminaljustice pracifioners. Abov
A considerable mumber of g

“problem-solving proposal” partially applid in thir

) Rick Ramirez, Dr. Max Bromley,
Rob Vincent , and Dave Romine

Since it inception in August 2006, 134 students Eave

Fifty differen criminal jusice agencies have been
represented in the MACIA program.

Approsimately 50% of the MACA students are from
v enforcement < while

disributed among conections, probation, juver]
Justice, and a variety of ciminal

providers.

MACIA Spring 2012 Graduates

Michael Alexander Tiffany Miller
Michael Andriano Steel Nardozzi
Lee Bercaw Robert Parkinson.

Local, sate, federal, and private criminal justice
agencies have had students in the MACTA program

MACTA
Ieadership positions and.

een clset s presdets o
Chies of Polo Assoration (Dave Romine, Rik Rami- Danielle Bunch Susan Porter
e Rt Ve Diane Chilell Gail Reddick

Christopher Covell Shannika Russ
Casey Fox Nikita Shivers
Katherine Gomez Stavros Sikalos

Inthe cobortthat raduated in the Spring of 2012, nine
of e students kad job advancements or promotions
wil in the MACIA program. Azofher
accepted to 2 doctoral program (Kaths

Sarah Hoke Tyler Thomas
Kiisti Listle Benjamin Thompson
Mike Little Shelly Tomlinson
Richard Long Adam Wiegand
Brynn McDowell

years since campletion of their bachelor's degree:
Student's level within ther agencies: 49% ey, 38%
mid, 9% upper level.

14
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Social Service Agencies

Clearwater Police Department

Bay Area Youth Services

Citrus County Sheriff's Office

Florida Department of Children and Families

Drug Enforcement Agency

Juvenile Assessment Center

Florida Bureau of Alcohol Tobacco and Firearms

Literacy Council

Florida Department of Law Enforcement

McGruff Safe Kids

Florida Department of Transportation

Northside Mental Health Center

Florida Fish and Wildlife Conservation Comission

Peace River Center

Gulfport Police Deparment

Hernando County Sherrif's Office

Courts

Hillsborough County Sheriff's Office

Charlotte County Clerk of Court

Largo Police Department

Charlotte County Medical Examiners Office

Manatee County Sheriff's Office

DHHS-Office of the Attorney General

Pasco County Sheriff's Office

Pinellas County Sheriff's Office

Other Federal Government Agencies

Pinellas Park Police Department

Department of Defense

Plant City Police Department

Department of Health

Polk County Sheriff's Office

Department of Homeland Security 

St. Pete Beach Police Department

United States Environmental Protection Agency

St. Petersburg Police Department

Drug Enforcement Administration

Tampa Police Department

Tarpon Springs Police Deparment

Other

Temple Terrace Polica Department

Everest University 

University of South Florida Police Department

Hillsborough County Housing

National Oceanic and Atmospheric Administration (NOAA)

Corrections/Probation

Pinellas County Health Department

Department of Corrections

St. Petersburg College - SEPSI

Department of Juvenile Justice

University of South Florida Veterans Services

Salvation Army Corrections

Florida Guardian Ad Litem Program

U.S. Probation

Citrus County Code Enforcement

Agencies Represented in MACJA 2006-2012

